
 
 

 

INFANT TEACHER AT Bright Morning Star Daycare, LLC - Full time position to work  

with children ranging 6 weeks to 14 months old.  Candidate must have Bachelor's Degree in 

related field, CDA or working toward their CDA credentials for consideration.  CPR and First 

Aid Trained is a plus. Responsibilities are working with assigned group of infants while 

developing an appropriate curriculum to successfully engage children and foster physical, 

emotional, cognitive and social development.  Diaper changing and feeding. Respond quickly to 

children's different and personal needs (verbal and non-verbal cues), temperament styles, 

abilities, and cultures.  Document daily individual needs, strengths, interests, service plans, 

attendance, and meal counts.  

PHYSICAL DEMANDS: While performing the duties of this job, the employee is regularly 

required to; use hands, bend and stretch while in addition to working with children on the floor. 

The employee must occasionally lift and/or move up to 40 pounds.  

 

Additional responsibilities and or not limited to: 

* Plan and teach daily activities 

* Maintain an orderly physical environment which promotes optimal growth and development of 

children 

*Prepare materials required to meet children's educational goals 

*Responsible for maintaining contact with each child's parents concerning issues of behavior, 

strengths and general wellbeing. 

 

  TODDLER TEACHER AT Bright Morning Star Daycare, LLC - Part-time position to work 

in our two year old classroom. Candidate must be engaging, motivated and have had experienced 

working with in a classroom with Toddlers. Teacher will be responsible for direct supervision of 

children, small and large group instruction and providing a nurturing atmosphere to enhance the 

children's educational and social development through our program.  All Required Candidates 

must have a Bachelor's Degree in the related field, CDA or working toward their CDA 

credentials in Early Childhood Development for consideration. The employee must occasionally 

lift and/or move up to 50 pounds. 

   

Additional responsibilities and or not limited to: 

* Plan and teach daily activities 

* Maintain an orderly physical environment which promotes optimal growth and development of 

children 

*Prepare materials required to meet children's educational goals 

*Responsible for maintaining contact with each child's parents concerning issues of behavior, 

strengths and general wellbeing. 
 

 


